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Foreword
Effective communication is an essential tool in the goal of building a European trade union
identity that transcends political and geographical borders. The ability to speak a language
other than one’s own is an important step towards achieving this goal, enabling trade
unionists from across the European Union to exchange information and experience, and to
learn about other cultural and trade union contexts.

The Education Department of ETUI-REHS(formerly ETUCO)has been involved in the
promotion and delivery of foreign language training since 1993.This activity has involved a
number of publications, includingEnglish for European Trade Unionists Levels 3and 4
which first appeared in 1995 under the auspices of a LINGUA-funded project. The first
stage of the revision of these materials was completed in 2006, with the publication of
seven units:

 Introductory unit: Language learning strategies for European trade unionists

 Three level 3 units (upper intermediate): Trade union organisation; Trade unions
and Europe; Health and Safety

 Three level 4 units (advanced): Working Women; Workers of the World; European
Works Councils

We are now pleased to complete this revision with the publication of these three additional
units:

Level 3:Trade unions and migrant workers

Level 4:The changing world of work

Trade unions and the environment

Allthese units can be downloaded aspdf files from the ETUI-REHS website at
http://www.etui-rehs.org/education/Media/Ert/keyword/Language-learning

Adescription of the language level, a profile of the target groupandadvice onhow to use
the materialscan be found in the Introductory Unit. Tutors will find additional advice on
approaches and methodology in theLanguage Trainers Guide published in 2005.

My thanks to all those who have participated in the preparation and production of these
materials. We hope that they will contribute to improved communications and better
understanding amongst trade unionists throughout Europe.

Jeff Bridgford,Director ETUI-REHS Education
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